OMNIBUS MOTION
February 23, 2012

PRESBYTERY COUNCIL

1.
2.

Approved the November 17, 2011 minutes of the Presbytery

A Remedial Complaint was filed against the action taken by the presbytery at its November
meeting to create a Resolution regarding expectations of members. A three person
Committee of Counsel was appointed by the Docket Committee of Council: Neal Wells
(Attorney, St. Andrew’s), Rev. Emily McColl, Rev. Gary Watkins. A Hearing on
preliminary questions will be held on February 25.

Presbytery has received allegations of sexual misconduct against Minister 11-X.  The
Docket Committee of Council appointed the following Investigating Committee: Rev. Christ
Pritchett (Moderator), Amy Pope (attorney and member of SMRT), Betsy Azariah (members
of SMRT). In addition a member of SMRT has been assigned to the accuser and another to
the accused. The IC also includes two members from the presbytery in which the alleged
misconduct took place.

4. Treasurer. The Trustees elected Lanny Hawkinson Presbytery Treasurer.

5.

Adopted policy clarifying what constitutes “vouchered” in “VVouchered Reimbursable”
accounts. See Appendix B of this document.

COMMITTEE ON MINISTRY

The Committee on Ministry has met twice, with a quorum present, since the last regular meeting
of the Presbytery. In accordance with action taken at those meetings, COM reports the following
actions taken:

1.

Approved Candidate Cedar Dang as a member of the presbytery when the way be clear.
(Call to be Designated Associate Pastor, GG Vietnamese)

Concurred with the dissolution of the Pastoral relationship between the Rev. Ken Kalina
and First Presbyterian Church of Anaheim effective April 30, 2012 pending congregational
action.

Concurred with the dissolution of the Pastoral relationship between the Rev. Gary Collins
and St. Mark Presbyterian Church, Newport Beach, effective February 29, 2012.

Approved the Interim Pastor contract with Rev. Choe.

5. Approved adoption of the policy whereby Pastors serving within the bounds of Los

Ranchos Presbytery must be cleared through Executive to Executive Clearance Check and
must submit to the same background check all members of Presbytery undergo. In addition,
they will be subject to the same SMRT provisions as minister members.

Approved Rev. Jeffrey Powell, H.R. for membership, and request the transfer of his
membership from the Presbytery of San Fernando.

Approved the Interim Pastor Job Description and Contract w/terms of call for Rev. Linda
Flatley.



COMMITTEE ON PREPARATION FOR MINISTRY

The Committee on Preparation for Ministry has met twice, with a quorum present, since the last
regular meeting of the Presbytery. In accordance with action taken at those meetings, CPM
reports the following:

After examination, the CPM declares that Candidate Jessica Knutzen, a member of Good
Shepherd Presbyterian Church in Los Alamitos, has satisfactorily completed all the requirements

of the preparation for ministry process as set forth in G-2.06010f the Book of Order and is now
certified ready, pending a call, to be examined for ordination.

REPORTS UNDER CONSIDERATION

Proposed Revised Process for Electing GA Commissioners

The following individuals met on Sunday, October 30, 2011 for the purpose of reviewing the Presbytery of
Los Ranchos procedures for electing commissioners to General Assembly, to compare that process with
that used by other presbyteries, and, if appropriate, to propose a possible new process to meet the
current realities of this presbytery.

Rev. Kathy Sizer, Moderator of Presbytery; Rev. Rick Headley, Moderator of the Nominating Committee;
Rev. Cheryl Raine, former commissioner; Ruling Elder Neal Wells, St. Andrew’s PC; Ruling Elder Sue
Currie, Tustin; Rev. Keith Geckeler, staff.

Key Goals:

> Increase the number of individuals actively seeking to become a commissioner.

> To bring to presbytery the best representatives of the presbytery possible (i.e. our “best and
brightest”)

> To bring to the presbytery people who have a sense of “call’ to serve as a commissioner.
{Either personal sense of call or community validated call.}

> To make sure potential commissioners clearly understand the expectations of serving as a
commissioner.

> To insure that candidates represent the diversity of the presbytery.

I. There shall be a two-fold process for creating a pool of potential commissioners.
A. Open Opportunity
1. In the Fall prior to General Assembly, the Stated Clerk shall send to all session
moderators and clerks a request to be pro-active in inviting ruling elders who feel so
called to submit to the session an application to become a commissioner. The session
would then act to endorse the application to the Nominating Committee.
2. In the Fall prior to General Assembly, the Stated Clerk shall send to all teaching
elders a request, should they feel so called, to submit a commissioner application to the
Presbytery Nominating Committee.
B. Corporate Discernment
1. In the Fall prior to General Assembly, the Nominating Committee shall designate four
of their members to serve on the GA Commissioner Nominating Team. The four shall
then recruit three additional members from among commissioners who attended one of
the three most recent General Assemblies. The seven individuals should be
representative of the presbytery. A Presbytery Pastor shall staff this Team.
2. This group shall create a “rotational” listing of congregations from which they shall
seek to discern leaders whom they believe would make excellent GA commissioners.
[These persons may come from those who come to the committee’s attention through Al
above—or from any other process able to identify the best possible persons.] This list
shall include up to 5 small congregations (up to average worship of 100), 5 medium sized
congregations (average worship up to 250), and 5 large churches (average worship
above 250) to encourage representation of congregations.
a. These names shall be divided among team members and presbytery pastoral
staff and personal calls made to invite and encourage these teaching and ruling
and elders to submit applications (if they have not already done so).



Discernment Process

A. In the preliminary process of reviewing applications, the Nominating Team shall review
individuals for the following
Computer Skills (essential for commissioners)
Organized/Self Disciplined (too much information and details)
Regular attendance (either at presbytery or in session)
Ability and readiness for public speaking (at GA and interpreting when return home)
Commitment to training and preparation

B. The committee shall also review all applications with an eye toward being able to present
candidates for commissioner who fulfill the requirements of F-1.0403 (diversity and
inclusiveness.)

C. All candidates must have been a member of the presbytery for at least two years—but there
are no other length-of-service requirements.

D. Ordinarily no congregation shall have more than one candidate for commissioner.

Interview
The Nominating Team shall invite all potential candidates to an interview/meeting prior to
selecting final nominations. The purpose shall be to meet the potential candidates, make sure
they understand the expectations, to interview them regarding various aspects of their service to
the church and presbytery, and to ascertain their familiarity with General Assembly and the issues
before it.

Nominations

A. The Nominating Team shall bring to the presbytery two names for each commissioner
opening. (e.g. four names if there are two commissioner positions; six if there are three.)
The list of candidates shall comply with the requirements of F-1.0403, including age
consideration.

B. The nominees shall be introduced via the endorsement letter from their session—and time
during Open Space for personal introductions, speeches and questions from the Nominating
Team.

C. Nominations from the floor are permitted—provided the individual nominated has agreed to
serve. If the nominate has not provided the same documents as other candidates prior to
the day of voting, such oversight shall be called to the attention of the body.

D. Presbyters shall vote for the permitted number of teaching elders and permitted number of
ruling elders.

E. The permitted number receiving the most votes shall be elected commissioners. Those
receiving the next most shall be first alternate and the next most shall be second alternate.
This means the final group of six elected commissioners may not be as representative as
hoped for—but that is the presbytery’s prerogative

Youth Advisory Delegate (YAD)
YAD’s shall be elected via a process of soliciting names from sessions, review per above, and
nomination to the floor of presbytery.

Representational Factors for Nominating Committee to Consider in Discernment

Age---Gender---Size of Congregation---Disability—Theological Conviction—Ethnicity—Service to

Congregation/Presbytery—Types of Ministry (e.g. HR and Validated)



